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NEW YORK AMERICANS FOR DEMOCRATIC ACTION URGES YOU VETO LABOR
BILL, BILL DOES NOT REFLEX ADA'S VIEWS ON PROPER BILL WHICH
WOULD INCLUDE MEDIATION FACT FINDING ARBLITRATION ADEQUATE RIEVANCE
MACHINERY AND WOULD DEFINE ESSENTIAL SCRVICES CRUCIAL TO PUBLIC
INTEREST INCLUDING BOTH PRIVATE AND PUBLIC EMPLOYEES

BERTRAM A WEINERT EXECUTIVE DIRECTOR 155 STH AVE NEW YORK
CiTy
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PLEASE VETO SUBSTITUTE FOR CG?@SG%«@A@LIN IT IS CLEARLY RESENTED

BY LARGE SEGMENT STATE EMPLOYEES AND NOT A SOLUTION THANK YOU
JOHN @ DOW US CONGRESSMAN
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HONe NELSON Ae ROCKEFELLER, GOVERNOR OF NEW YORK '

EXECUTIVE CHAMBERS ALBANY NY \

A PRACTICAL SOLUTION FOR THE LABOR RELATEONS PROBLEMS OF THE
PUBLIC EMPLOYEES OF MEW YORK IS OFFERED IN THE PROPOSED LEQISLATION
Selo 2763, INTRODUGED BY SENATOG WILLIAM BRENNAN AND AeI. U673,

BY WSSEMBLYMAN STANLEY J PRYOR.

THE HARSH PENALTIES IMPOSED BY THE PRESENT CONDON-WADLIN
LAW AND THE EVEN HARSHER PUNISHMENTS PROPOSED IN OTHER SUBSTPTUTE
LEGISLATION HAVE NOT SOLVED THE PROBLEMS OF THE PAST AND WILL
CERTAINLY NOT AID IN THE RESOLVING OF CONFLICTS WHICH ARISE

IN THE FUTURE.

THE BRENNAN-PRYQOR PROPOSAL, WHICH WAS OFFERED AT THE
REQUEST OF THE NEW YORK STATE &?LJ’EGS SETS UP SANZ, SENSIBLE

"1201(R2-65) 'y =
&® a£ i- m@



s -\

PROCEDURES TO BE FOLLOWED IN

THE DISPUTING POWERS ARRIVE AT DECENT, HONURABLE AUREEMENTS.

VALUE OF THIS LEGISLATION IS COMPOUNLED BY THE PROVISION
INCILLUDED WHICH PLACES IT ON A TRIAL BASIS FOR TWO YEARSe

THE OFFICERS AMND MEMBERS OF THE TRANSPORT WORKERS UNION
OF AMERICA, URGE YOU 70O USE ALL THE POVWER OF YOUR POSITION
TO AID IN THE PASSAGE AND IMPLEMENTING OF THIS LEGISLATION.

EVERYONE IN THE STATZ INTERESTED IN A FAIR AND EQUITABLE
SOLUTION TO THE LABOR RELATIONS PROBLEMC OF PUBLIC EMPLOYEES
WILL SALUTE YOU

- MATTHEW GUINAN INTERNATIONAL PRESIDENTy, DOUGLAS L MACMAHON
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INT'L SECRETARY TREASURER o, JAMES F HORST INT'L EXECUTIVE VIGE
PRESIDENT TRANSPORT WORKERS UNION OF AMERICA, AFL=-CIO

Digitized by the New York State Library from the Library's collections.
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ON BEHALF OF THE MORE THAN 350,000 MEMBERS OF THE TRANSPORT

WORKERS UNION OF AMERICA, AYL~CIO, AND THEIR FAMILIES IN NEW

YORK STATE, WE URGE YOUR UNHESITATING VETO OF THE CONDONWADLIN

LAW REVISION ADOPTED BY THE LEGISLATUREe. SHARPENING THE TEETH

OF ALREADY VICIOUS ANTI-LABOR LEGISLATION IS NOT THE ANSWER

TO GENUINE COLLECTIVE BARGAINING AND DECENT CONTRACTS FOR PUBLIC

EMPLOYEES. FORTUNATELY YOU ARE IN A POSITION TO RECTIFY WHAT

THE LEGISLATURE DID IN THE DARK OF NIGHT. YOUR VETO WILL PREVENT

SERIOUS HARM TO GENUINE COLLECTIVE BARGAINING AND PROTECT THE

STATE'S LABOR RECORD. CERTAINLY SUCH A MISCARRIAGE OF JUSTICE

AS THIS MERITS AT LEAST THE OPPORTUNITY FOR RECONSIDERATION
MATTHEW GUINAN INTERNATIONAL PRESIDENT o DOUGLAS L MACMAHON
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April 11, 1967

Hon. Nelson A, Rockefeller, Governor
State of New York,
Executive Chambers,
State Capitol,
Albany, N, Y. 12224
Att: Robert R. Douglas, Esq.
Re: Senate 4639

Sir:

The Transport Workers Union of America, AFL-CI0O, and its New
York affiliate, Local 100 of the Tramsport Workers Umion of
America, strongly urge you to veto the bill which purportedly
repeals the Condon-Wadlin Law {Section 108 of the Civil Service
Law) and which purportedly grants public employees the right to
organize, creates certain procedures to assist in resolving
disputes between public employees and public employers, and
prohibits strikes by public employees (Senate 4639),

Had this bill truly repealed the Condon-Wadlin Law and pro-
vided for the recognition of the right of public employees to
organize and bargain collectively, and set up machinery to
implement the collective bargaining process, TWU would urge its
approval,

The fact is, of course, that the bill now before you perpetu-
ates the evil inherent in the Condon-Wadliin Law, a distrust of
and antipathy toward free collective bargaining. For employees
to have free collective bargaining in determining the price of
their labors, they must necessarily have the right to withdraw
their labors if the price offered is umsatisfactory. As George
Meany, President of the American Federation of Labor-Congress of
Industrial Organizations, has stated:

“Fundamental to the ability to bargain effectively
is, of course, the right of workers to withhold
their labor in concert with their fellow workers.
If thev do not have that right, in practice as
well as in theory, then collective bargaining is,
at best, only a debate,”

ﬂﬂ"e\‘ ;“‘
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Hon. Nelson A. Rockefeller XA April 11, 1967
Re: Senate 4639

There is a contradiction in terms in any law which purportedly
gives workexrs the right to organize and bargain collectively and,
at the same time, denies them the right to strike,

Surely, the Condon-Wadlin Law should have proven beyond
question that American workers will not submit to unjustified
restrictions on their basic freedoms. Such restricticns almost
inevitably have the opposite effect from that intended. The
Condon-Wadlin Law actually provoked strikes. It gave an unmerited
protection to public employers from the consequences of their own
failures, injustices and prejudices.

In 1965, the New York City Tranmsit Authority refused to engage
in boma fide collective bargaining with the representatives of its
employees. It took futile refuge behind a statutory prohibition
against strikes. Were it not for the phantom protections of
Condon~Wadlin, the Transit Authority would have been impelled to
bargain in good faith and, had it done so, there would have been
no strike.

The bill now before you contains the very same no-strike
provision; it gives the same comfort to public ewmployers who fail
in their basic responsibilities.

TWU sincerely believes that the true effectuation of free
collective bargaining is the best security against strikes in
public employment as well as in private employment. It is diffi-
cult to understand why an otherwise enlightened administration
in this Emplre state shovld not give free collective bargaining
for public employees the opportunity to prove itself,

The bill now before you is just as unrealistic, just as
provocative, and just as self-defeating, as the ome it replaces.

This Union is awavre that your veto of the bill will leave the
Condon-Wadlin Law on the books for what it is worth. But TWU
respectfully submits that your approval of this bill will consti-
tute a step backward rather than a step forward, It will create
greater confusion and arouse more intense hostility on the part
of those whom it will affect. The Transport Workers Union
sincerely urges its veto.

Respectfully yours,

?,\\—‘{ i ‘:f;] (r\' i ("‘: r¥osc e S —
JFO:CGM 'DONNELL & SCHWARTZ
4 Counsel to the Transport Workers Union
- of America, AFL-CIO, and its Local 100.
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152 Washington Avenue

1845+ /S
4 Albany, New York 12210

G. Howarp GooLp
Executive Secretary

Natnax E. Kureaax, Jr.
Assistant Executive Secretary April 21, 1967

Dubiey C. Sxyper
Adwnrinistrative Assistant

Memorandum to the Governor regarding Senate bill 4639 by
the Committee on Rules entitled "An act to amend
the civil service law and the judiciary law, in
relation to granting to public employees the right
of organization and representation for the purpose
of collectively negotiating the conditions of em-
ployment, creating a public employment relations
board to assist in resolving disputes between pub-
lic employees and public employers, prohibiting
strikes by public emplovees and oproviding remedies
for the violation thercof, and repealing section
one hundred eight of the civil service law relating
to strikes by public emplovees"

This bill, which would take effect September 1, 1967, with the
exception of the section to create the public employment relatioms board,
applies to the relations between teachers and school boirds as well as
to the relations between other public employees and public employers in
New York State.

For more than five years, the New York Scate Teachers Association has
sought the enactment of legislation which would guarantee teachers the right
to meet and negoviate with schocl boards. The November, 1966 annual session
of the House of Delegates passed a resoclution which said:

“"Resolved, That the New York State Teachers Association,
in accordance with the concepts of professional negotiations as
developed by the National Education Asscciation, continue in its
efforts to achieve full recognition of teaching as a profession,
and to retain within the education law all provicions relating to
the professional righs of teachers and teicher-school board re-
lations consistent with the Association s position as stated in

£ s
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the principles governing such relations adopted by the
1961 House of Dele¢ zates and the policy statement as
approved by the Board of Directers in January 1964; and
be it further

tion seck legislation to insure that professicnal negotia-
tions procedures exist in a written agreement between the
board of education and the representative of a majority

of {he teachers and that a mediation service apart from
any existing state agency be established to mediate any
im, asse that might arise.”

This Hill fulfills the basic objectives of cthis 1966 Association
policy resvlution.

The legislation is flexitle to meet the varying needs of differeat
types of school governments. We pelieve that the procedures established
by the bill are fair to all segments of the public school community and
that they will be of substantial benefit to the schools in New York State.

The New York State Teachers Association strongly recommends approval
of this bill.

Respectfully submitte

e mat

€. Howard Goold
Executive Secretary
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300 Park Avenue South

New York, N. Y. 10016

SPring 7-7500
G 357

UNITED Federation of Teachers

LOCAL 2 - AMERICAN FEDERATION OF TEACHERS, AFL-CIO

Affiliated with New York State AFL-CIO, New York City Central Labor Council,
Empire State Federation of Teachers

LEGISTATIVE MEMORANDUM ;,1‘%\

In OPPOSITION to S.4639

This bill purports to establish reasonable procedures of
personnel relations between public employees and their employ-
ers. Unfortunately, its provisions cannot make for harmonious
relations nor lessen the incidence of strikes.

The severe penalties that can be imposed on unions of
civil service employees will make public employers less flexible
in collective bargaining. With the employers'! false confidence
that employvees may ncot strike, with the belief that the employ-
ees have no effective weapons on their side, the possibility of
agreements through collective procedures will diminish.

This bill grants excessive power to the courts in assessing
penalties. Employers and emplovee groups can usually arrive at
agreement since both sides have compelling interest to do so.
However, the courts have no similar responsibilities to the sit-
uation. The verdict of the court can often, as has occurred in
the past, only prolong a strike and make a settlement more dif-
ficult.

There are many other defects in this bill, such as, lack
of clear definition of bargaining unit, uncertainty as to wheth-
er the collective bargaining agent shall be the exclusive repre-
sentative of all employees in the unit, etc. However, the major
defect is that it reinforces the status of public employees as
second class citizens.

We urge your veto of this bill.

ALICE F. MARSH REUBEN W. MITCHELL

Legislative Representative Associate Legislative
Representative

Opeiu:l53
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1967

OFFICERS

President
WALTER L. HUNT
Otsego County BCES

—

Vice Presidents
ROBERT A. DUDLEY
Fairpert

JOHN E. GINTER
Fulten County BCES

E. MILTON JOHNSON
Jomestown

MRS. IRYING KRAMER
Wtite Plains

——

Retiring President
FLOYD B. RUSSELL
Ticonderoga

—

Tregsurer
W. PARKER DODGE
Rensselaer County BCES

Executive Director
EVERETT R. DYER
Albary

Counsel
BERNARD T, McGIVERN
Scotia

DIRECTORS

Area 1
JOHN A. MATTISON
Clarence

Areo 2
MRS. LEWIS S. BELL
Interiaken

Area 3
HAROLD E. NEWCOMS
Owego-Apatachin

Area 4
ARTHUR J. WALLINGFORD
Aibany

Area §
BEN MILLER
Eilenville

Aree §
A. TERRY WEATHERS
Farmingdale

Area 7
JAMES A. MARTIN
North Syracuse

Area 8
WILLIAM 6. WALKER
Ogdensburg

SCHOOL BOARDS ASSOCIATION,

The

NEW YORK STATE

=y / (7
IN C . o .
111 Washington Avenue - Albany, New York 12224

April 18, 1967
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The lHoncrable Robert R, Douglass - - April 18, 1967

Over all, it places all pullic employees in one category instead
of trying to make an untenable distinction bebween them.

Tt is the hope of this Associatiocn that this bill will prove
workavle, that the Public Employment Relatlions Beoard will
recognize the responsivilities of public employers as well as the
5 of publie employees, The conditions

e
and procedures of this bill are worthy of trial,

rights and responsibilitie

This Association therefore interposes no opposition to this
bill.

ely yours,

EVERETT B, DYER
Lxecutive Direcior

ERD/D/dt




CHENANGO FORKS CENTRAL SCHOOLS
CHENANGO FORKS, NEW YORK 13746

Telephones: 643-5211
648-6050

NORMAN J. SWEENEY ‘ o |
Supervising Principal April 11, 1967 ERR

The Honorable Nelson Rockefeller
Governor of New York State
Lxecutive Charmber

Albany, New York

Dear Governor Rockefeller:

The Board of Education of Chenango Forks Central School wishes to bring
to your attention our opposition to Senate Bill #4639 which deals with
Public Employees' Fair Emplovment Act.

The Board of Education has taken this position initially when the bill was
first discussed in the legislature but now wishes to bring to your attention
their opposition to it in hopes that you will nnt sign the bill into a law.
The Board of Education feels that this bill, if it is made a law, will present
sericus problems in the administration of education on the local level and
thus is firmly opposed to it.

Your consideration on this matter will be appreciated.
Sincerely,

Res
yo . ;!\y"’"“"*”v‘?
S T /
[ K

Norman J. Swé&eney
Supervising Principal

NJjS:mch
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CENTRAL SCHOOL DISTRICT NO. 1, of the Towns of BARKER, CHENANGO, FENTON, GREENE, MAINE, and TRIANGLE
Counties of BROOME and CHENANGO
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President Suffern SIX ELK STREET A;.BA“Y NE”W Y@K | Ist Vice-Pres. Mechanicville
Mayor Erastus Corning, 2nd TELEPHONE (518) 463-4249 Mayor Stanley W. Krause
Treasurer Albany : R : ‘ . 2nd Vice-Pres. Mineola
J. Omer Laplante : :
Assistant Director § o Donald A. Walsh
Raymond J. Cothran Counsel
Matice L. Fisher” ‘ Executive Direetor .. Donald F. Larson
Altarney

Frank J. Scollan, Ir.

April 21, 1967

Hon. Robert R. Douglass
Executive Chamber

State Capitol

Albany. New York

Re: S U639, by The Committee on Rules
Dear Mr. Douglass:

The Conference ol Mavors ovposes this bill and recommends that the
bill be vetoed.

We recognize that the bill was passed alter many discussions -ith the
Governor and the Legislative leaders. We have reason to believe tiut the
Governor will approve the bill.

However., we note that the bill was introduced on April 1, 1967, only
hours betore the end of the session.

The bill is a major picce ot legislation., affecting every city, village
and town in the State of New York. Yet. local ofticials had no opportunity
to participate in the preparation of the bill.

Qur Legislative Committee members were unable to obtain copies of the
bill at the Legislative Docurent Rooms because copies were not available
as late as April 13, 1967.

This writer was directed by a much incensed Legislative Committee to
clearly indicate to the Governor that our members were greatly disappointed
in the manner in which the negotiations were conducted concerning the bill,

flowever, we must note, in fairmess to the Governor, that without his
leadership and insistence, the penalty provisions would not have been in-
cluded in the bill, all to the detriment ol local government.

However, we also wish to point out that the 1966 laws were construc-
tive. We would even speculate that the Governor might have favored such

ey
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NEW YORK STATE AFL-CIO

DEWITT CLINTON HOTEL e ALBANY, N. Y, 12201 o PHONE 436-8516

e
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s A
RAYMOND R. CORBETT " , LOUIS HOLLANDER / £,
President "Q‘{‘%‘" Secretary-Treasurer G/{ -»-'J

MEMORANDUM s

WE OPPOSE THIS BILL

S. 4639
S Léio RULES

PUBLIC EMPLOYEE LABOR RELATIONS LAW -~ WITH PENALTIES --
WILL NOT HALT STRIKES -- ONLY REAL BARGAINING WILL DO S0

Any public employee lebor relations bill that is tied to
penaltiss instead of being based solely on collective bargaine-
ing rights, is doomed to prove just as unworkable as & strike-
preventive measure as Condon-Wadlin has in the 20 years it has
been in force.

Such a bill if enacted into law in this state, will make
New York the pioneer amcng the 50 states in punitive measures
aimed at controlling public employees. It ill becomes the great
Empire State of New York to be the introducer of this form of
repression of basisc rights of workers.

We urge instead abandonment of the punitive fine aspects and
acceptance of the principle that true collective bargaining is the
equitable and enlightened solution of this problem.

Ingisting upon penalties on public employee unions for doing
what every other union is guaranteed by law the right to do, will
mean only that in each succeeding session of the Legislature, there
will be amnesty bill after amnesty bill, because, if workers con=
sider the provocation grave enough and their need serious enocugh,
no law ever enacted can force them to stay on the job against
their will.

The effect of punishment-oriented legislation would be that
no strike of public employees could ever be settled unless one of
the provisions of the settlement was that the punishments and fines
meted out would be waived. Therefore any bill with a penalty for
striking would prove as fully unworkable as Condon~Wadlin.

It is clear that unleas a public employee labor relations law
is based on assuring these workers full collective bargaining rights,
all that will be accomplished will be exchanging one statute that
has never worked for another that is certain to be just as unwork-
able.

With specific reference to just a few of the provisions of
this bills

1., It deviates from the recommendations of the Taylor Report
in regard to representation. The Report, and even last year's bill,
spelled out the criteria and standards for determining representa-
tion status, but under this bill each government unit could set up
its own procedures for resolving disputes as to representation
Yafter consultation® with the interested parties (Sec. 206), thus
opening the door wide to company unlonism.

. £ o



Robert R. Douglass -2- April 21, 1967

proposals had adequate opportunity been given city and village officials
to present those proposals to him and to the Legislative leaders.

This organization firmly believes that this bill can be improved.

We must go on record to:

. oppose the measure
recommend its veto
oftfer to help to develop a better bill

_w N P

petition the Governor to create a special committee of local

officials knowledgchble in the Pield of employee relations to

develop @ better bill .
We must recommend that the bill be vetoed.

Sincerely yours,

- i /‘/ }
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RAYMOND J. COTHRAN
Uxecutive Director
RJIC/daw/pas
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2e It fails to provide safeguards against public employer
coercion, intimidation or reprisal against employess in their
efforts to organize (Sec. 202) although such safeguards are essen~
tial and common in labor relations statutes, This could open the
door to wide-spread harassment of public smployees for their union
activities,

3.. It leaves unchanged the present Condon~iWadlin Law on the
basic right of a worker to withhold his services as a last resort.

be 1In repression of this right, it permits penalties to be
imposed upon a union which, in effect, mean its financial ruin.

5. To add insult to injury are the situations under which
fines may be imposed. Section 211 of the bill requires an applica-
tion for an injunction "where it appears that public employses or
an employee organization threaten or are about to do, or are doing
an act in violation of .., "the bill's prohibitions. The penalties
above apply if the injunction is violated - that is, if the union
continuey to appear to threaten or is about to strike, it could be
fined. This adds a completely new concepli, not found in the penal
code, by which an a pearance of a threat was punishable.

6. Sec. 210, Subdivision 3=s imposes an obligation on a
union not only not to strike, but to try to prevent a strike.
Under this provision again a new penal concept is introduced, by
which an act of omission - failure to try to prevent a strike -
would result in a penalty.

7« In addition, Section 210, Subdivision 1 prohibits an

employee organization from causing, instigating, encouraging or
condoning a strike. Thus, under this bill, if a unien gggeared to
threaten to condone a strike by another organization, an injunction
could be secured, and if it continued to "gappear to threaten .... etc."”

the fines could be imposed and the union's treasury would be emptied
in short order. Even an expression of sympathy for a striking union
or the collection of funds to aid the families of the workers on
strike would be prohibited by this provision.

8. Under the bill, the state board may step into a dispute
and appoint mediators and/or fact-finders. If either party does
not accept the fact-finders'recommendations, the dispute is to be
submitted to the legislative body. However the bill does not pro-
vide for any action by the legislative body. This provision causes
particular difficulty in regard to school district employees, since
the school board would be both the public employer and the legisla-
tive body.

While the bill's gtatement of policy recognizes the need to
repeal Condon-Wadlin as unworkable and to assure labor relations
rights to government workers, we are deeply disappointed that this
alleged purpose has not been carried out.

Contrary to the stated objectives, the bill directs labor-
management relatiocns within government along the pathway toward
unrest and strife -~ the very opposite of what we want in labore
management relaticns in general and sspecially in public empleoy-

mente.

We are all ccncerned with strikes by public employses. There
is a way to prevent them. The administration has chosen lnstead to
reburn to the dark ages of labor relations and concentraste on union-
busting. There is no more certain way of encouraging labor disputes.
We most strongly urge rejection of this punitive approach and enact-
ment instead of a public employee labor relations program based on

real collective bargaining.
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MEMORANDUM filed with Senate Bill Number 4639, entitled:

*AN ACT to amend the civil service law and
the judiciary law, in relation to
granting to puablic ewmployeas tae
right ¢f crjaaizaticn and representa-
ticn for the purpose of collectively
A negotiating the conditions of employ-
jf'/ ment, creating a public emnloyment
relaticns board to assist in resolving
ﬁ B disputes between public employees and
}V 1 7,;15 vublic employers, prohibiting strikes
- Ly public emnpliovees and providing
7 reedics for the vicliation thereof,
and revealing section one hundred
eight of the civil service law,
relating to strikes by public employeces"”

This legislation ushers in a new age of public employee
relations in New York State. The Public Employees' Fair Employ-
ment Act of 1967 proclaims the rights of government employees,
vet recognizes the special obligations borne by theose who provide
the vital services of government.

This law was enacted upon my urgent request and adopts
the recommendations of the Governor's Committee on Public Employee
Relations, a panel of the Nation's foremost authorities on labor
relations, headed by Professor George W. Taylor of the University
of Pennsylvania.

The necessity of this law has been unquestionably
demonstrated over the vears by the utter inadeguacy of the Condon-
wadlin Law to resolve paralyzing strikes and threats of strikes
by public employees.

This legislation implements the Taylor Committee's
recommendations for establishing fair conditions for organization
and collective negotiating by public employees within a framework
that protects the public against the interruption or impairment of
essential government services.

In summary, the Public Employees' Fair Employment Act:
- yehwals Lhe Conacu-Waalln Law;
-~ provides for the first time a charter of basic

rights for public employees that have been previously unreccgnized

in the law;

-~ prohibits strikes by public employees;



-~ provides for workable, realistic collective neqotiation
procedures through which public employees can advance their
objectives in the terms and conditions of their employment;

-- departs from the infloxiblc, cutumatic ~- and largely
impractical -- strike penalties of the Condon-Wadlin Law aimed
primarily against the individual public emplovee, such as automatic
Gdismissal from his job and severe penalties upon his reinstatement;

~=- ghifts the responsibility for the consequoences of
violating the law to employee organizations rather than to the
individual employee;

~- pernits the assessment of reasonable penalties, after
court hearings to determine culpsbility, against employee organi-
zations whose actions disrupt or impair essential government services;

-- permits great flexikility to the variocus sectors of
public employment in devising local solutions to matters of employee
representation and collective negotiations,

-- @stablishes a State Public Employment Relations Board
to insure the fairness and equitability of these matters,

When this legislation goes into effect on September 1
its primary impact will be to impose upon the public emplover,
the public employee and the emplovee organization a joint responsi-
bility for solving employment relations without injurvy to the public
interest.

To the Governor's Committee on Public Employee Relations ~-
Professor Taylor, David L. Ccle, E. Wight Bakke, John T. Dunlop
and Frederick H. Harbison -- I extend my appreciation and admiration
for the immensely valuable report and recommendations which formed
the basis of this legislation. I also offer my deep gratitude to the
leaders of the Legislature whose agreement in pursuit of the public
good made enactment of this legislation possible.

The bill is approved.

{signed) MNelson A. Rockefeller





